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Societal Indicators

Trust and acceptance Al benefits m
(0 - 0/ expectAlto deliverona O/ Dbelieve risks of
0 willing to trust Al o range of benefits (1) Al outweigh the benefits

i concerned about negative
t o personally experienced 0
49% 2??_\?p Or approve 55/0 or observed benefits 0 outcomes from Al

from Al use .
(o) personally experienced or
Australians are more worried than Top benefit: 72% report reduced time 0 observed negative
optimistic or excited about Al spent on mundane or repetitive tasks outcomes from Al

Responsible Al Al-generated misinformation

* 77% believe Al regulation is required s  77% unsure online content can be

+ 10% aware of Al regulations and trusted as may be Al-generated 58%

policies in their country

Top risk:

57% concerned elections

+ 30% believe current safeguards are manipulated by Al-generated ienci
Suﬁrcient g9 content or bots report experiencing the

loss of human interaction
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+ Australians expect oversight by i? % wanttla(;/vs andf ac‘qu to combat and connection due to Al
government and existing regulators, -generated misintormation

co-regulation with industry, and
international laws and regulations

Al literacy

o feel they have the o have formal or o feel they can use Al
o skills and knowledge to o informal training in Al 4 /o tools effectively

use Al appropriately or related fields




workplace Indicators Australia O

Al in the workplace Complacent use of Al Impacts of Al on work
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At use Al at work
65 /o organization 49 /o report increased

regularl
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Worker reliance on Al
4 40/ used Al in ways that contravene
0
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0 o o o generating activity
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o

evaluating its accuracy

felt they couldn’t relied on Al to do a concerned about However,
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help of Al Al at work O contentas their own
Employee perceptions of Al governance at work
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